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SUBJECT:  Safety and Occupational Health Intern Program

1.  Purpose.  To provide information on the Safety and Occupational Health Intern Program

2.  Background.

     a.  AR 690-950, Career Management, governs the development, operation, and administration of Department of the Army civilian career programs.

     b.  There are 25 Army career programs, which represent approximately 90,000 DA civilians from the professional and managerial career fields.  The various career programs are, in functions and responsibilities, the rough equivalent of the Army’s officer branches.

     c.  A MACOM may request an intern if there is a vacant position for which the intern can be placed upon completion of the two year cycle.  Interns are centrally funded for the two-three year program.  Upon completion of the intern program, the intern is placed in a permanent position.  The MACOM is required to fund the position.  

3.  Facts.

     a.  The CP-12 Intern Training Program is a 2 year education program that includes formal classroom instruction and on-the-job training (OJT) in the functional elements of the Safety and Occupational Health Program.  The program prepares interns for challenging assignments at Army installations and activities all over the world.  Full performance grade for a safety and occupational health intern is GS-11.

     b.  The intern program consists of three phases.

          (1)  Phase I of the intern program is eighteen weeks of formal instruction taught at the U.S. Army Safety Center.  Graduation from the Phase I Training Program is contingent upon the completion of all course requirements, and demonstration of personal and professional traits that exhibit skills necessary to perform at a journeyman level, including integrity and ethical behavior. 

          (2)  Phase II is a blend of on-the-job and formal training.  The content of the Phase II training will vary some ways for each intern.  

          (3)  Phase III training focuses on the intern’s anticipated duty assignment and will consist of supervised OJT.

       (4)  Historically, the CP-12 intern program was acknowledged as one of the best in the Army, with many of its graduates progressing to key leadership roles in the Army, Department of Defense (DOD), and other Federal Agencies.  Six of the seven most senior civilian executives in Army Safety are intern program graduates.

3.  Current Actions.

     a.  The United States Army Safety Center centrally recruits for the intern positions.  A Job Description and well defined recruitment criteria have been established to ensure that we recruit, train, and place safety professionals with credibility into Army positions.

     b.  Two years of intensive effort resulted in Texas A&M University-Commerce, with facilitative cooperation from The Texas Engineering Extension Service (TEEX), establishing a Master of Science Industrial Technology-Safety Management Program at Fort Rucker, AL.   Interns who qualify may earn a Master’s degree by fulfilling the requirements of a 36-semester-hour, non-thesis academic program. Phase I training courses are applied toward the 36 hour requirement. 

     c.  The learning objectives for the program are based on the Army’s mission, focused on the role of the safety professional, linked to the Army’s safety competencies, and modeled after the American Society of Safety Engineers career program guidelines.

5.  POC is the undersigned.
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